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HIGHLIGHTS OF THE WEEK

China Determined to Defend World Peace

Speech at a recent Beijing forum by Li Yimang, President
of the Chinese Association for International Understanding,
expressing the Chinese people’s determination to prevent a new
world war and to fight for world peace. as well as China's
firm stand for disarmament, especially nuclear disarmament
(p. 15).

Panamanians Urge Peaceful Settlement

Beijing Review's special correspondent reports that Pana-
manians want the current Central American crisis resolved
according to the Contadora spirit — through patient diplomacy
and consultation (p. 18).

PLA Assisting Socialist Construction

Besides safeguarding China's security, the Chinese People's
Liberation Army has played a positive role in socialist construc-
tion. Their activities also include extending disaster relief to
people in stricken areas, and helping minority peoples to develop
production and improve their transportation, culture and edu-
cation. These activities have brought much benefit to the peo-
ple and enormous wealth to the country (p. 22).

Rapid Growth of Spare-Time Colleges in China

Various types of spare-time colleges have sprung up to meet
the needs of young people who wish to pick up an education
while working. These schools are beginning to display certain
advantages over the normal colleges: they require smaller invest-
ments and tend to provide more professional training in a
shorter time (p. 26).

Rational Flow of Skilled Personnel

The uneven distribution and inappropriate use of scien-
tists and technicians has intensified the neced to reform the scien-
tific personnel management system. In some departments and
regions, a job-invitation system combined with a job assign-
ment system has been adopted, which represents an effort to

Photo by Xue Chao achieve this aim (p. 4).
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Rational Flow

by XIN XIANGRONG
Cultural Editor

Unlike scientists and technicians
in many parts of the world, those
in China arc guaranteed lifclong
jobs. regardless of their seniority,
which they never have to fear los-

ing. However, some have other
troubles. They feel that their
knowledge and  skills are not

being fully used or that their re-
quests for job transfers are going
unheard.

China is faced with the task of
distributing and cmploying its 6
million scientists and technicians
wisely. The outstanding problem
is that they are unduly concentrat-
ed in scveral large citics and in
certain organizations and are not
available in other places despite
the dire nced for them there. It
has beccome a matter of urgency to
break the barriers of different de-
partments and regions and assign
and use scientists and technicians
more properly.

Late last ycar, a State Council
document pointed out that efforts
should be made to allow scientists
and technicians to flow from the
city to the countryside, from the
large cities to the medium-sized
and small, from the developed
coastal regions to the frontier, and
from overstaffed organizations to
those urgently needing skilled em-
ployees.  The central government
has drawn up preferential policies
to encourage the cducated to go
where they are most needed.
These and other related policies,
which have been welcomed by
both understaffed units and trans-

Bl

of Skilled Personnel

ferred workers, have proved fruit-
ful.

However, the uneven distribu-
tion and inappropriate use of
scientists and technicians  linger
on. Moreover, some organizations
with unneeded scientific staff are
reluctant to let them transfer to
organizations desperately needing
them. The same situation exists
in some rescarch centres, universi-
ties and colleges, where scientists
and technicians, like a stagnant
pool of water, are held up so

The free-flow experiment,
if it proves successful, will
mean a breakthrough in
the major task of reforming
the entire scientific
personnel management
system.

tightly that thcy have gradually
developed a rigid way of thinking
and been confined to a narrow
ficld of vision.

Some government  departments
have recently taken mecasures to
solve this problem. In June, the
Ministry of Labour and Personnel
sct up a talent exchange and con-
sultation service centre in charge
of promoting a flow of intellec-
tuals. The same kind of service
centres have been found in Guang-
dong, Shanxi and Anhui Provinces,

and in Shenyang, Chongging,
Taiyuan. Beijing. Hefei and
Harbin.

In July. the State Science and

Technology Commission  which,
among other things, is in charge
of scientific and technological per-
sonnel affairs, made a series of
decisions affecting labour mobility,
including:

e The trial-use of a job invita-
tion system to co-ordinate the pre-
sent job assignment system. Organi-
zations that make job offers have
the right to invite personnel and
the right to terminate employment.
The individual has the freedom
to accept an offer and the frecedom
to resign.  This decision will be
tried first in Shanghai, Chongging.
Xiangfan, Changzhou. Xian, the
Chinese Academy of Sciences and
the Chinese Academy of Social
Sciences.

e The job assignment system is
subject to reform, 100, regarding
thosc who have studied abroad.
These people should be given the
freedom to choose jobs, so long as
the state plan is guaranteed.

e Scientists and technicians who
arc  inappropriatcly  employed
should be reassigned. The person-
nel departments at various levels
should investigate and intervene
in thosc organizations which have
a surplus of educated staff or usc
them inappropriately.

In Shanghai where there is a
great number of scientists and
technicians, the municipal person-
nel bureau has recently set up an
agency responsible  for  transfer
applications by individuals. Any-
onc can register with the agency if
his skills or knowledge are not

fully used. If the agency has
had enough ecvidence 1o prove
that the individual is in this
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category and his organization has
refused to let him go, it has the
right to transfer the person to
where he is nceded without con-
sulting the organization. The in-
dividual can also resign and report
for duty at the unit which accepts
him. This method will effectively
promote the rational flow of com-
petent people.

Introducing the  job-invitation
system and encouraging a flow of
intcllectuals does not mean that
the job assignment system can be
dispensed with. A combination of
the two is needed, with the job
assignment  strictly becing  per-
formed when it comes 10 key
construction and research projects
and to remote border areas. College
graduates are free to transfer only
after at least three vecars of assigned
work.

All these measures  are. of
course, elementary and still being
tried out. Thercfore, more experi-
ments and improvements will be
needed. However, the free-flow
experiment, T it proves successful,
will mean a breakthrough in the
major task of reforming the cntire
scientific  personnel  management

system.
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Great Changes

It was 10 years ago that |
bought my first copy of Beijing
Review. Since then, great changes
have taken place in China's polit-
ical situation, and in your
magazine also.

In my opinion, during the “cul-
tural revolution” Beijing Review
was a boring thcoretical weekly.
At that time, all your articles deal-
ing with domestic affairs only
talked about China's achieve-
ments. Many  of them were
obviously exaggerated.

Only since the smashing of the
gang of four has it become clear
which of the claims were truc and
which were false.  Since then,
your content and layout have be-
come more vivid and attractive.
I was very glad when | read for
the first time an article in which
your editor stressed his own per-
sonal ideas. Hc made the article
scem closer to me.

In my opinion. the "Interna-
tional™ column is very good and
interesting. It gives a  general
survey of the relations between
China and other countries. Your
special reports are also very in-
teresting. They offer detailed in-
troductions to the various aspects
of politics and socicty in China.

Your article *China’s Economy:
Achievements in 1983 in issuc
No. 8 was quite outstanding. It
contained accurate statistics and
yet did not neglect the discussion
of some present problems.

The article "Relations Between
China and Yugoslavia™ written by
Wu Xiuquan in issuc No. 49, 1983
was cxcellent.  He talked about
his experience in Eastern Europe
in the 1950s. | hope to rcad more
such articles. | think Han Nianlong
and Ma Muming’s articles belong
to this category and | hope you'll
continue to publish them.

Publishing phetographs of the
Party and state leaders (Zhao
Ziyang, Hu Yaobang, Li Xian-
nian, Ni Zhifu, etc.) on the cover
is a good approach. This has
nothing to do with personality
cult, but only cxpresses people’s
respect for their special contribu-
tions to China. It would be much
better if you published landscape
photos on the back cover instead
of advertisements, such as in issue
Nos. 5 & 6, 1984.

I would like to know more
about the current reform of the
agricultural system and also about
special economic zones and minor-
ity nationalitics. Such articles
you have published to date have
arouscd my strong curiosity.

The information about the
meetings of Chinese leaders with
foreign government heads and their
speeches is necessary. The sup-
plementary " Documents™ column,
which has not appecared in your
magazine for some time, is also
very important.

I am not interested in  the

column "Culture & Science.”

In addition. if you could print
more about the work of the cen-
tral Party organs — the Political

Bureau, thc Secretariat of the
Central Committee, the Central
Advisory Commission, and the

Central Commission for Inspecting
Discipline. | would certainly be
very interested, because very few
people know about these aspects.

In brief. as a subscriber to
Beijing Review of 10 vears' stand-
ing, I am very happy with the
changes and “new appearance™ of
the magazine. and also with its
distribution and pricc.

Zhomas Zuche
Trier, Federal Republic
of Germany
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